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Dynamic presentations, interpretation of

the latest research, probing conversa-

tions, theological reflec tion, and vibrant

prayer and liturgies await you at the National

Ministry Summit, all in Orlando — a city known

for imagination and creativity!

For the past four years the Emerging Models of Pastoral
Leadership Project hosted a national conversation for
today’s pastoral leaders. More than 700 creative and dedi-
cated men and women gathered in locations around the
country to discuss evolving leadership roles and parish 
structures. Bishops met in focus groups, lay and ordained
pastoral leaders responded to surveys, and young adult
leaders contacted us online. Findings were studied and 
analyzed. Implications named. Pastoral leaders are identify-
ing the trends, challenges, and growth edges of pastoral
leadership. Collectively, they are anticipating a future filled
with hope.

The scope of this research is deep and wide-ranging, 
looking at the evolving role of pastoral leaders, lay and 
ordained, who are caring for God’s people in the midst of
significant transitions in parish life.

The goal of the National Ministry Summit is to engage 
participants in 

• discussion on Project findings,

• developing recommendations for the future, 

• sharing models and best practices, and 

• celebrating the work of the Emerging Models Project

When you attend you will share your experience, thoughts,
and wisdom in interactive settings. Come prepared by reading
online summaries of Project findings in six specific areas of 
research. Plan to meet and interact with others who share
your passion for being a disciple and follower of Jesus.

The Emerging Models Project is a collaborative effort of six 
national organizations, funded by a generous grant from the
Lilly Endowment, Inc. The six partner organizations are:

National Association for Lay Ministry

Conference for Pastoral Planning and Council Development

National Association of Church Personnel Administrators

National Association of Diaconate Directors

National Catholic Young Adult Ministry Association

National Federation of Priests’ Councils

Welcome to the National Ministry Summit!

Keynote Speakers

Most Rev. Blase J. Cupich

Bishop Blase J. Cupich was installed as 
seventh Bishop of Rapid City on September
21, 1998. He holds STL and STD degrees
from The Catholic University of America,
Washington, DC. He served as Rector of
the Pontifical College Josephinum in
Columbus, OH and is currently Chair of 
the USCCB Vocations Committee. He is a 
member of the Bishops’ Committee on the
Liturgy and the Ad Hoc Committee on
Scripture Translation. He serves as the 
Episcopal Advisor to the Emerging Models
of Pastoral Leadership Project. 

Ms. Marti R. Jewell

Marti Jewell is the Director of the Emerg-
ing Models of Pastoral Leadership Project.
In addition to facilitating the Project’s 
research, collaboration and activities,
Marti has provided workshops and lectures
on the Project’s findings, as well as forma-
tion and training for lay and ordained
ministers. Marti holds a Master’s Degree in
Theological Studies from St. Francis Semi-
nary, School of Pastoral Ministry, Milwau-
kee, and is a candidate for the Doctor of
Ministry degree at The Catholic University
of America.

Participants are asked to read the Project Studies before coming to the Summit. Summit preparation readings

will be available after March 1st on the Emerging Models web site: www.emergingmodels.org. 
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Rev. Robert Schreiter, CPPS

Robert Schreiter, CPPS, is the Bernardin
Center Vatican Council II Professor of 
Theology at Catholic Theological Union in
Chicago. Dr. Schreiter received his Theol.Dr.
from the University of Nijmegan. He speaks
internationally on issues of the church 
and its ministry, mission, and reconciliation
and is interested in inculturation and the
world mission of the Church. His books 
include Constructing Local Theologies, The
New Catholicity: Theology Between the
Global and the Local, and The Ministry of
Reconciliation: Spirituality and Strategies.

Summit Schedule
Sunday, April 20

Noon–5:00 pm Summit Registration

2:00–5:00 pm Exhibits

5:30 pm Sunday Eucharist with the Most Reverend 
Thomas G. Wenski, Bishop of Orlando

7:00 pm Reception

Monday, April 21

7:00 am Registration

8:00 am Exhibits
Continental Breakfast

8:45 am Opening Prayer

Monday Plenary Session: Emerging 
Models of Pastoral Leadership

Featuring the much anticipated release of the multi-year
research initiatives, the National Ministry Summit opening 
Plenary Session will set the stage for a three day exploration
of what is emerging in pastoral leadership. New parish set-
tings, evolving leadership roles, and creative applications of
traditional religious practices are changing how we provide 
vibrant parish life. Join us as we share insights into, and 
theological reflection on, the research conducted by the
Emerging Models Project on what makes excellent parishes
and pastoral leadership in today’s Church. 

This is one morning session you won’t want to miss!

9:50 am Keynote I:

“The Theological, Sacramental, and 
Ecclesial Context of the Emerging 
Models Project”
Most Rev. Blase J. Cupich, 
Bishop of Rapid City

All the faithful share the responsibility of building up the
church. The church, in turn, responds to the needs of the faith-
ful, forming communities and providing leadership. As we
study the emerging models of pastoral leadership, we continue
in a tradition rich in resources and theological understanding.
Bishop Blase J. Cupich will open this historic Ministry Summit
by calling to mind the theological, sacramental, and ecclesio-
logical context within which to understand pastoral leadership
in the United States today.

11:00 am Keynote II:

“Major Findings of the Emerging 
Models Project”
Ms. Marti R. Jewell,
Project Director

Diversity, changing expectations of pastoral leaders, expand-
ing parish structures, and the centrality of the Eucharist are
among the findings of this four-year study of parish life and
pastoral leadership in the Catholic Church in the United States.
As pastoral leaders respond to the needs of the faithful for
community in a time of change, the church continues to fulfill
its call to mission in our day and age. Marti R. Jewell will intro-
duce the major findings of the study that has documented this
transition in parish life and leadership in today’s church.

CONTINUED ON PAGE 4

Sr. Terri Monroe, RSCJ

Terri Monroe, RSCJ, Ed.D., is Director of
the Leadership Institute and Associate 
Professor of Leadership Studies at the Uni-
versity of San Diego. Formerly she was the
Associate Director of the Leadership Edu-
cation Project and Adjunct Professor of
Public Policy at Harvard University’s John F.
Kennedy School of Government; Visiting
Assistant Professor of Canon Law at the
Weston Jesuit School of Theology; and,
Lecturer in Leadership at the Irish Manage-
ment Institute, Dublin, Ireland. She serves
as a consultant to a number of nonprofit
and church-related organizations. 

“For in one Spirit we were all baptized into one body …”  — 1 COR 12:13
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12:00 Noon NACPA Business Meeting and 
Award Luncheon

NCYAMA Forum and Luncheon
“The Googling Generations and the 
Church’s Response”

Presented by Mike Hayes, author of Googling God and Board
President of NCYAMA. Participants will explore the Young
Adult reality of today and what implications it will have for
emerging models of pastoral leadership.

2:15–4:30 pm ACTION GROUPS: Development of 
Recommendations for Future Directions 
in Pastoral Leadership 
(See page 5 for Action Groups)

Evening Free

5:30 pm NADD Business Session I, Dinner, 
Business Session II

7:00 pm NFPC Speaker and Reception 

Tuesday, April 22

8:00 am Exhibits
Continental Breakfast

8:45 am Morning Prayer

Tuesday Plenary Session: Discernment 
of Implications and Recommendations 
from ACTION GROUPS 

Day Two of the National Ministry Summit will focus on the 
recommendations developed by colleagues in the Action
Groups of the previous day. Participants will discuss, assess,
and prioritize the recommendations and choose their top 
priorities in this hands-on Summit process!

11:00 am Keynote III

“Being An Effective and Responsible 
Agent for Change”
Sr. Terri Monroe, RSCJ, Ed.D.

Organizational change offers unique challenges to those in
positions of authority and leadership. Today’s pastoral leaders
exhibit adaptive and creative pastoral responses to the changing
situations. As agents of change, leaders are called to work
with communities in a time of intense transition. Sr. Terri 
Monroe will invite us to understand the dynamics of responsible
leadership in a time of change. 

12:00 Noon CPPCD Awards Luncheon

NALM Business Meeting and Luncheon

2:15–4:00 pm ACTION GROUPS: Prioritization of 
Recommendations for the Future of 
Pastoral Leadership 

Join your ACTION GROUP to identify and prioritize the 
recommendations you believe will impact the future of
pastoral leadership. You will be asked to 1) rate the 
importance of each of the proposed action statements 
and 2) identify your personal choices for the five most 
important statements for pastoral leadership develop-
ment in the future.

5:15 pm Summit Eucharist with the Most Reverend 
Blase J. Cupich, Bishop of Rapid City 

6:30 pm Reception

7:30 pm Summit Banquet

Wednesday, April 23

8:00 am Continental Breakfast

8:45 am Wednesday Plenary Session: 
Presentation of and Reaction to 
Recommendations for the Future of 
Pastoral Leadership

Project Episcopal Advisor, Bishop Blase J. Cupich, and represen-
tatives from national organizations and leadership groups will
offer their insights about the recommendations and process for
providing for the future of pastoral leadership. Participants
will be invited to an open microphone process. 

10:15 am Keynote IV: 

“Pastoral Leadership: 
Moving into the Future”
Rev. Robert Schreiter, CPPS

In both the microcosm of the parish and the macrocosm of 
the universal Church, we are being invited to discipleship in
ever deepening ways. Bringing together the deliberations of
the Sum mit and the recommendations made by the attendees, 
Father Robert Schreiter will point us toward the future, placing
the work to be done in the context of the Gospel call to a
global Church. 

11:30 am Evaluation

Closing Prayer 
Commissioning of the Assembly

CONTINUED FROM PAGE 3
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Action Groups

Action Group Sessions have been designed

to spotlight issues that impact parishes

and parish pastoral leadership. This is your

opportunity to engage in conversation with your

peers on research about everything from multi-

parish pastoring to multicultural reality, and more!

By selecting one of the following Action Groups

designed to explore Project research in greater

depth, you will participate in developing implica-

tions and recommendations for the future direction

of providing pastoral leadership in the research 

area of your choice. 

You will hear Action Group facilitators offer an

analysis of the six areas of research highlighted by

the Emerging Models Project. Then participants 

will delve into the research in small group discussions

and large group sharing. Offer your thoughts and

insights about the research! Identify specific pro-

posals for the continuing development of pastoral

leadership in the future!

1. Pastoring Multiple Parishes 
FACILITATED BY 

Mark Mogilka and Kathleen Wiskus, D.Min.

An increasing number of pastors and pastoral leaders are
being asked to lead or serve in more than one parish commu-
nity. Referred to as clustering or twinning, this reality is 
significantly impacting the parish, the pastor, and the parish
staff. Recent research suggests that at present between 
35% and 40% of all parishes in the United States now share 
a pastor with at least one other parish or mission. Diocesan
surveys, research and pilot gatherings of those involved in
this ministry were hosted by the Emerging Models Project in
order to discover some of the questions, issues, and implica-
tions of multiple parish pastoring.

Join Mark Mogilka and Kate Wiskus as they present and lead
discussion on Project findings on multiple parish pastoring.

Mark Mogilka, M.A.
Director, Stewardship and 
Pastoral Services

Diocese of Green Bay

32 years experience in diocesan
pastoral planning and steward-
ship. Chair of the Emerging
Models Study of multiple parish
pastoring.

Kathleen Wiskus, D.Min.
Associate Dean of Formation,
Mundelein Seminary,
Pastoral Life Department, 
University of St. Mary of the Lake

Mundelein, Illinois

Experienced in pastoral plan-
ning, clergy personnel and 
resourcing. Author of a process
of pastoral planning for those
serving multiple parishes.

CONTINUED ON PAGE 6

“Encourage one another and build one another up …”  — 1 THES 5:11
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2. Parish Life Coordinators and 
Sacramental Ministers (Canon 517.2)

FACILITATED BY 

Brian Reynolds, Ed.D. and Kathleen Hendricks

Calling forth religious, laity, and deacons to provide pastoral
leadership in parishes without a resident pastor, bishops
across the U.S. have been installing parish life coordinators
(PLCs) under Canon 517.2, for more than twenty years. 
Together with sacramental ministers, PLCs sustain parish life
for the People of God. Working with the Center for Applied
Research in the Apostolate (CARA), the Emerging Models 
Project has conducted an in-depth study of the use of this
Canon. Focus groups of bishops were conducted, along with
surveys of all identified PLCs. Findings were then validated in
research gatherings of Canon 517.2 leaders.

Bring your insights and experience to this session, facilitated
by Brian Reynolds and Kathy Hendricks, who have worked with
the Emerging Models Project in developing Project findings. 

Brian B. Reynolds, Ed.D.
Chancellor and 
Chief Administrative Officer

Archdiocese of Louisville

Coordinator of planning, 
personnel and administrative
functions for the 121 parishes 
of the Archdiocese. Author of 
research into leadership under
Canon 517.2. 

Kathleen Hendricks, M.A.
Author and consultant on pastoral 
ministry for dioceses and parishes

Twenty-five years of experience
in parish ministry including 
serving as a parish life coordina-
tor. Author of Everything 
About Parish Ministry I Wish I
Had Known.

3. Young Adults: The Next Generation of 
Parish Leadership

FACILITATED BY 

Katherine DeVries, D.Min., and Dean Hoge, Ph.D.

The next generation of pastoral leaders is on the horizon. 
Active young adult Catholics are interested in ministry in the
Church, according to an extensive study conducted by the
Project. They come to their desire to serve the Church with 
diverse views of their faith, but share a desire to learn more,
be involved, and offer their gifts to pass along their faith.
What they are looking for and the questions they are raising
will challenge many currently held beliefs about the next 
generation of leaders.

Join Dean Hoge and Kate DeVries and add your insights as we
explore the possibilities for recruiting and retaining the next
generation of pastoral leaders.

Katherine DeVries, D.Min.
Associate Director, 
Young Adult Ministry Office

Archdiocese of Chicago

Exprienced in developing 
diocesan programs and ministry
with young adults. Co-Author 
of The Basic Guide to Young
Adult Ministry.

Dean R. Hoge, Ph.D.
Professor of Sociology Emeritus, 
The Catholic University of America

Washington, D.C.

Author of extensive research
into Catholicism, ministry, and
young adults. Co-author of
Evolving Visions of the Priest-
hood and Experiences of 
Priests Ordained 5–9 Years.

CONTINUED FROM PAGE 5
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4. Implications of the Emerging Models 
Studies for Human Resources 

FACILITATED BY 

Charmaine Williams and Thomas Schroeder

Since all that we do in ministry depends on those we have 
to do it, there are tremendous organizational and human 
resource implications for the laity, as well as for members of
the clergy and religious communities, as we discover the
emerging models of pastoral leadership. How can we best 
implement the rich and diverse human resources skills avail-
able to us, as we minister to and with the people of God?
What proposals and strategies are needed as we move from
where we are now to where the Catholic Church in the United
States will be in the next ten years?

Charmaine Williams and Tom Schroeder will share implica-
tions of Emerging Models research and guide us in an 
exploration of the implications for the practice of human 
resources.

Charmaine R. Williams, M.A.
Consultant and former Human Resource
Director

Fort Worth, Texas

Twenty five years experience in
human resources and pastoral
planning. Studying the impact
emerging models of pastoral
leadership on human resources.

Thomas P. Schroeder M.A.
Consultant and former Executive 
Director of Human Resources 

St. Petersburg, Florida

Experienced in directing human
resources business management
for parishes. Co-facilitating a
study of the human resource 
implications of the Emerging
Models Project.

5. Implications of the Emerging Multicultural 
Diversity for Pastoral Leadership

FACILITATED BY 

Kenneth Johnson-Mondragón and Jem Sullivan, Ph.D.

One of the most dramatic emerging realities in the American
church is the growing multicultural diversity in every diocese.
Once thought to be true only in the border states, diversity
with all of its implications is a fact of life. What are the 
implications for the emerging pastoral leadership of this
country? This question will be examined and implications and
recommendations will be elicited from those attending this
Action Group.

Kenneth Johnson-Mondragón and Jem Sullivan are two of 
a growing number of researchers exploring the vast implica-
tions of the newest waves of immigration in the United States.

Kenneth Johnson-Mondragón,
M.A.
Director of Research and Publications,
Fe Y Vida

Stockton, California

Experienced in Research for 
Hispanic Youth and Young Adult
Ministry issues. Co-facilitating
the study of implications of the
emerging multicultural diversity
for pastoral leadership.

Jem Sullivan, Ph.D

Adjunct Professor,
Dominican House of Studies

Washington, D.C.

Experienced educator and author
of A Study Guide to the U.S.
Catholic Catechism for Adults.

Co-facilitating the study of impli-
cations of the emerging multi-
cultural diversity for pastoral
leadership.

CONTINUED ON PAGE 8



8

Pre-Summit Events
Check-in for pre-Summit events will begin one hour before
the start of each event. 

Saturday, April 19

9:00 am–5:00 pm NACPA (1): 
Parish Business Managers/Administrators 
and Pastors Workshop

Fee: $189 member, $239 non-member
(Includes materials, coffee)

This workshop will cover the four main areas of responsibility
of successful parish business administration: finances, facilities,
stewardship/development and human resources/personnel.
Participants will gain practical knowledge and discover new
approaches to quality management that emerge from a
gospel vision.

Workshop Leaders:

Lois Locey Marilyn Blanchette
Pastoral Associate for Director of Stewardship 
Administration & Stewardship, & Development
St. Mary Magdalene Parish Diocese of Orlando
Altamonte Springs, Florida

Ted Furlow Charmaine Williams
Director of Planning Consultant
Diocese of San Bernardino Former HR Director, 

Diocese of Fort Worth

1:00–5:00 pm NALM Eighth Annual Institute for 
Ministry Formation Directors: “Creating 
a Climate for Lay Ministry Formation”

Fee: $149 
(Includes lunch on Sunday)

Leading a lay ministry formation program requires the skills
set to work with a wide variety of forces that affect programs
and participants. This year’s Lay Ministry Formation Institute
will look at how to shape these forces to benefit our forma-
tional efforts. Topics include marketing lay ministry formation
programs, using modern technology more efficiently, and 
assessing our programs’ public effectiveness.

Are you a member of one of the six national 

organizations that have partnered the Emerging

Models Project? Then you are eligible for a 

$200 scholarship. Not a member? Join now! 

See registration form on page 11 for details.

6. Best Practices of Parish Leadership
FACILITATED BY 

Marti Jewell and David Ramey 

From a multi-year study of pastoral leaders from across the
United States, a picture is emerging showing a future marked
by change in parish life and leadership as we have known it.
Those ministering in parishes today recognize and are naming
the changing demographics of both parishioners and parish
leaders. They are realistic about what faces pastoral leaders in
an emergent future and have outlined leadership practices
that will provide for vibrant communities of faith, centered
on the Eucharist. 

David Ramey and Marti Jewell will present Project findings on
leadership and invite you to develop implications and recom-
mendations for preparing pastoral leaders for this changing
environment.

Marti Jewell, M.T.S.
Project Director, Emerging Models 
of Pastoral Leadership Project

Washington, D.C.

Directed and coordinated 
the multiple initiatives of the 
Emerging Models Project. 
Author, speaker, and trainer for
the Emerging Models Project.

David Ramey, M.A.
President, Strategic Leadership 
Associates, Inc.

Dayton, Ohio

Leadership consultant to 
dioceses, school systems, govern-
ment and civic agencies. Author
of Empowering Leaders and
Strategic Leadership Assessment
and Profile. 

CONTINUED FROM PAGE 7
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Sunday, April 20

9:00 am–3:00 pm NALM Institute for Ministry 
Formation Directors, cont. 

9:00 am–4:30 pm NACPA (2): 
New Human Resource 
and Personnel Directors’ Workshop

Fee: $189 member, $239 non-member 
(Includes materials, coffee)

This workshop is for:
• A new priest or deacon personnel director or clergy contin- 

uing education director for a diocese who needs to find 
resources to help with priest or deacon personnel issues

• A seasoned veteran in the field who has been recently 
hired by a Church organization to manage human resource
administration

• A newly elected leadership team member or personnel 
director for a religious congregation with responsibility for
congregational personnel matters

• A parish administrator or business manager who is learning
to manage the human resource or personnel functions in 
a parish setting

Sessions will help participants find resources and support 
for the challenges that face those new in the position. 
Topics include unique qualities of the human resource-person-
nel function in a church setting, elements of a comprehensive
system, policy development, information and communication,
compensation, performance appraisal, handling conflict and
crisis intervention, workplace relationships, and professional
development and self care.

Workshop Leaders:

Charmaine Williams Carol Fowler, D. Min, SPHR
Consultant Director of Personnel Services
Former HR Director, Archdiocese of Chicago
Diocese of Fort Worth

9:00 am–5:00 pm NADD Directors’ Workshop

Fee: $125 (Includes lunch)

Participants will examine uses of the diocesan self-study sec-
tion on “Ministry and Life After Ordination” of the National
Directory for the Formation, Ministry and Life of Permanent
Deacons.”

9:00 am–5:00 pm NADD New Directors’ Institute 
No Fee
(Includes lunch, current participants only)

9:00 am–5:00 pm NADD Spouses’ Workshop 

Fee: $100 (Includes lunch)

1:00–2:00 pm CPPCD New Member Orientation

2:00–4:00 pm CPPCD Membership Meeting

2:00–3:00 pm NCYAMA New Member Orientation

3:00–4:00 pm NALM New Member Orientation

3:00–4:00 pm NFPC New Delegate Orientation

4:45–5:15 pm NACPA New Member Orientation

Post-Summit Events
Wednesday, April 23

12:15 pm NADD Awards Luncheon

1:30–5:00 pm NALM Fifth Annual Roundtable for Pastoral
Associates & Parish Life Coordinators

Fee: $109
(Includes lunch on Thursday)

Each year NALM gathers pastoral associates and parish life 
coordinators from around the country for a practical and 
helpful dialog about the experience of lay ministers in parish
leadership roles. Come join the roundtable wisdom circle as
we share the joys and challenges of these critical ministries.

2:00–4:00 pm NFPC House of Delegates Meeting

2:00–4:00 pm NADD Regional Meetings

4:30–5:00 pm NFPC Consultors Meeting

6:00–9:00 pm NFPC Reception and 
40th Anniversary Banquet

Thursday, April 24

9:00 am–3:00 pm NALM Roundtable, cont.

“Do not let your hearts be troubled or afraid … ” — JOHN 14:27
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Exhibit Schedule at a Glance

Sunday, April 20

2:00 pm–5:00 pm
7:00 pm–9:00 pm

Monday, April 21

8:00 am–9:00 am
11:45 am–2:15 pm
4:30 pm–6:00 pm

Tuesday, April 22

 8:00 am–9:00 am
11:45 am–1:00 pm

Summit Highlights:
• Enjoy sunny Florida and the excitement of Orlando!

• Get a head start by attending pre-Summit workshops.

• Listen to four major addresses each developing the theme: 
Emerging Models of Pastoral Leadership.

• Add your experience and wisdom to the recommendations
for the further development of pastoral leadership.

• Be part of vibrant liturgies that gather us in prayer and 
worship.

• Attend ‘Members Only’ meetings, gatherings and 
luncheons of your Association.

• Enjoy the presentations of many different exhibitors. 

• Enjoy shopping, dining and adventure in Orlando’s many 
resort areas, and golf at the world class Rosen Shingle 
Creek Golf Resort.

• The National Ministry Summit has been
approved to award 11 recertification 
hours toward PHR, SPHR, and GPHR 
recertification.

For information on 

attractions in the 

Orlando area, visit 

www.orlandoinfo.com
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The Hotel

Rosen Plaza Hotel
9700 International Drive
Orlando, FL 32819 - 8114

To make reservations by phone: 
800-627-8258 or 407-996-9700

To make reservations online:
reservations.ihotelier.com/crs/g_reserva
tion.cfm?groupID=29128&hotelID=2019 

Registrants are responsible for making
their own hotel reservations. Rooms are
available on a first come, first served
basis. Summit rates listed below are
available until March 28, 2008. Be sure
to let the hotel know you will be at-
tending the “National Ministry Summit”
in order to receive the Summit room rate.

Hotel Costs

Single/Double $115, plus tax of 13.5%

Triple $135, plus tax of 13.5%

These rates apply from April 15–27,
2008, on a space available basis.

A special thank you to our Sponsors!
Their generosity is greatly appreciated!
A preview of some of the Sponsors you
will meet at the Summit:

Gold Level

Loyola Press
William H. Sadlier, Inc.
Anonymous

Bronze Level

Canon Law Professionals
Liturgical Publications, Inc.
Our Sunday Visitor

Transportation From Airport

Airport taxis which can take up to five
people are available for $36–$40 for the
20–25 minute direct ride. Shuttles are
available from either 
• Mears (407-423-5566) or 
• Town and Country (407-828-3035)
for $16 per person. Shuttles need reser-
vations 24 hours in advance and do not
provide direct service to the hotel.

Cancellation Policy

A refund of fees paid, less $75, will be
made with receipt of written cancella-
tion notification prior to April 7, 2008.
After April 7th, no refunds will be made.

Wait List

Registrations received after the Summit
has reached full capacity will be held
and processed in the order in which
they are received, if space becomes
available.

If you have questions, please contact
NALM at 202-291-4100 or email 
summit@emergingmodels.org
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PLEASE COMPLETE ONE FORM FOR EACH PERSON

CIRCLE ONE: BRO.    DEACON    MOST REV.    MR.   MRS.    MS.    REV.    SR.    OTHER: ______

NAME — PLEASE PRINT ALL INFORMATION

POSITION TITLE

OFFICE

ORGANIZATION – PARISH

ADDRESS

CITY STATE ZIP

E-MAIL PHONE

DIOCESE

Ministerial Role (choose one):

___ Bishop ___ Human Resources Personnel
___ Pastor – Priest ___ Pastoral Planner
___ Deacon Director ___ Young Adult Minister
___ Lay Ecclesial Minister ___ Other 

MINISTRY SUMMIT EVENTS

___ MEMBER of Summit Partner Organization

Fee: $250 (after March 20, $299) $_____________

Please indicate all member organization(s) to which you belong. 

___ NALM ___ NCYAMA 
___ CPPCD ___ NFPC
___ NACPA ___ NFPC Delegate
___ NADD ___ Pastoral Leaders in
___ NADD spouse the Diocese of Orlando

JOIN NOW AND SAVE — You may join one of these 

organizations now and receive the member rate for the Summit.

I would like to become a member of:

___ NALM, individual membership — $85 $_____________

___ CPPCD, individual membership — $185 $_____________

___ NACPA, individual membership — $160 $_____________

___ NCYAMA, individual membership — $50 $_____________

___ NFPC, individual membership — $30 $_____________

For information about diocesan or group memberships, 
please contact the partner organizations directly.

___ NON-MEMBER of a Summit Partner Organization

Fee: $450 (after March 20, $499)

TOTAL for Summit Registration $_____________

(Including membership fees, if applicable)

Member Luncheons (included in registration fee — choose one): 

___ NALM ___ NADD 
___ CPPCD ___ NCYAMA
___ NACPA

PRE AND POST SUMMIT EVENTS

___ NALM Institute — April 19–20   
Fee: $149 $_____________

___ NACPA (1) — April 19   
Fee: $189 Member, $239 Nonmember $_____________

___ NACPA (2) — April 20   
Fee: $189 Member, $239 Nonmember $_____________

___ NADD Directors’ Workshop — April 20   
Fee: $125 (Members Only) $_____________

___ NADD Spouses’ Workshop — April 20   
Fee: $100 (Members’ Spouses Only) $_____________

___ NADD New Directors’ Institute — April 20
No fee (Current Participants Only)

___ CPPCD Membership Meeting — April 20 
No fee, registration needed. (Members Only) 

___ NALM Roundtable — April 23–24   
Fee: $109 $_____________ 

___ NFPC Delegates Meeting, Reception and 
40th Anniversary Dinner — April 23

No fee, registration needed. 
(Members and invited guests)

TOTAL for Pre and Post Summit Events $_____________

GRAND TOTAL $_____________

Pre, Post, and Summit Registration Fees, and Membership Fees

ACTION GROUPS 

Please indicate your first and second choice for the Action Group 
in which you wish to participate:

1st 2nd

___ ___ 1. Pastoring Multiple Parishes

___ ___ 2. Parish Life Coordinators and Sacramental 
Ministers (Canon 517.2)

___ ___ 3. Young Adults: The Next Generation 
of Parish Leadership

___ ___ 4. Implications of the Emerging Models Studies 
for Human Resources

___ ___ 5. Implications of the Emerging Multicultural Diversity
for Pastoral Leadership 

___ ___ 6. Best Practices in Parish Leadership

PAYMENT INFORMATION

Register online at www.emergingmodels.org/summit
or by fax at 610-328-1548 (credit card registrations only)

To register by mail, send form and payment to: 
National Ministry Summit
c/o EXPO LOGIC
820 Park Way
Broomall, PA 19008

To register by phone, call EXPO LOGIC at 800-893-7951.

___ Enclosed is my check for $ ________________
Please make check payable to National Ministry Summit.

___ Please charge:   ___ Visa   ___ MasterCard   ___ American Express

NAME ON CARD BILLING ZIP CODE

– – – –

CREDIT CARD NUMBER EXPIRATION DATE

SIGNATURE DATE

Summit Registration Register online at www.emergingmodels.org/summit

Summit registration includes attendance at Plenary and Action
Group sessions, selected meals and receptions, and Summit Banquet. 



Emerging Models Project
c/o NALM
6896 Laurel Street, NW
Washington, DC 20021

Project Focus

To identify and promote emerging pastoral leadership models
which nurture and sustain vibrant and empowered Catholic
parish communities in the United States.

Project Goals

• To provide research about emerging models of pastoral 
leadership

• To stimulate national conversation on the use of pastoral 
imagination 

• To explore ways in which national organizations can 
collaborate to serve the Church

Modelos Emergentes de Liderazgo Pastoral: Encuentro Nacional

Top five reasons 
why you MUST 
participate in the
National Ministry
Summit:

Hear new and cutting edge research on pastoral leadership

Discover current trends and issues in pastoral leadership today

Meet members of the six partner organizations 

Network with thought leaders and colleagues from across 
the country

Participate in the first ever National Ministry Summit

1.

2.

3.

4.

5.

Emerging Models of Pastoral Leadership Project


